INDIANA HOSPITAL-BASED RNS

The Takeaway: Indiana’s Hospital RN workforce has more gender and racial diversity compared to the total Indiana
RN Workforce. Hospital RNs experience similar uncertainty about their future employment plans in
nursing, or plan to decrease hours in the field as is experienced in the total RN workforce. A larger
proportion of Hospital RNs hold a Bachelors in Nursing than the overall workforce.
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Hospital-based RNs Employment Plans in the Next Two Years
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